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All Group’s employees are free to join the 4 
independent trade unions who are the most 
representative within OCP in accordance 
with our social policy.

The promotion of social dialogue is at the heart of OCP 
Group’s strategy, which requires respect for freedom 
of association and the establishment of social dialogue 
mechanisms at all levels of the company. 
The Group promotes social dialogue beyond legal and 
regulatory requirements and has implemented a 
social dialogue charter that aimed at strengthening 
and structuring the partnership and social 
commitment relationship between the Group and its 
social partners. This charter signed, by all the trade 
unions & OCP management, enables lasting 
relationships to be maintained between the Group and 
its social partners. The charter puts in place the very 
best standards of trade union rights.
Thus, OCP determines, among other things, the 
prerogatives of the Collective Bargaining Committee, 
implemented annually via a protocol of agreement. At 
the end of each Collective Bargaining Committee 
meeting, the main results and decisions taken are 
recorded in minutes or protocols of agreement, or 
where appropriate, non-agreement are signed by the 
stakeholders. The protocol of agreement concluded 
within the Collective Bargaining Committee is then 
published in a joint communiqué addressed to 
employees. 
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